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4 Environmental management system requirements

4.1 General requirements
The organization shall establish, document, implement, maintain and continually improve
an environmental management system in accordance with the requirements of this

International Standard and determine how it will fulfill these requirements.

The organization shall define and document the scope of its environmental management

system.
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4 Environmental management system requirements

4.3 Planning

4.3.2 Legal and other requirements

The organization shall establish, implement and maintain a procedure(s)

a)to identify and have access to the applicable legal requirements and other requirements
to which the organization subscribes to its environmental aspects, and

b)to determine how these requirements apply to its environmental aspects.

The organization shall ensure that these applicable legal requirements and other
requirements to which the organization subscribes are taken into account in establishing,

implementing and maintaining its environmental management system.
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4 Environmental management system requirements

4.3 Planning

4.3.3 Objectives, targets and programme(s)

The organization shall establish, implement and maintain documented environmental

objectives and targets, at relevant function and levels within the organization.

The objectives and targets shall be measurable, where practicable, and consistent with the
environmental policy, including the commitments to prevention of pollution, to compliance
with applicable legal requirements and with other requirements to which the organization

subscribes, and to continual improvement.

When establishing and reviewing its objectives and targets, an organization shall take into
account the legal requirements and other requirements to which the organization
subscribes, and its significant environmental aspects. It shall also consider its technological
options, its financial, operational and business requirements.

And the views of interested parties.
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4 Environmental management system requirements

4.3 Planning

4.3.3 Objectives, targets and programme(s)

The organization shall establish, implement and maintain a programme(s) for achieving its

objectives and targets. Programme(s) shall include.

a) designation of responsibility for achieving objectives and targets at relevant function and
kevels of the organization, and

b)the means and time—frame by which they are to be achieved.
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4 Environmental management system requirements

4.4 Implementation and operation

4.4.1 Resources, roles, responsibility and authority

Management shall ensure the availability of resources essential to establish, implement,
maintain and improve the .environmental management system. Resources include human
resources and specialized skills, organization infrastructure, technology and financial

resources.

Roles, responsibilities and authorities shall be defined, documented and communicated in

order to facilitate effective environmental management.

The organization’ s top management shall appoint a specific management representative(s)

who, irrespective of other responsibilities, shall have defined roles, responsibilities and

authority for

a) ensuring that an environmental management system is established, implement and
maintain in accordance with the requirement of this International Standard,

b) reporting to top management on the performance of the environmental management

system for review, including recommendations for improvement.
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4 Environmental management system requirements

4.4 Implementation and operation

4.4.2 Competence, training and awareness

The organization shall ensure that any person(s) performing takes for it or on its behalf that
have the potential to cause a significant environmental impact(s) identified by the
organization is (are) competent on the basis of appropriate education, training or experience,

and shall retain associated records.

The organization shall identify training needs associated with its environmental aspects and
its environmental management system. It shall provide training or take other action to meet

these needs, and shall retain associated records.

The organization shall establish, implement and maintain a procedure(s) to make persons

working for it or on its behalf aware of

a)the importance of conformity with the environmental policy and procedure(s) and with the
requirements of the environmental management system,

b)the significant environmental aspects and related actual or potential impacts associated
with their work, and the environmental benefits of improved personal performance,

c)their roles and responsibilities in achieving conformity with the requirements of the
environmental management system, and

d) the potential consequences of departure from specified procedures.
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4 Environmental management system requirements

4.4 Implementation and operation

447 Emergency preparedness and response

The organization shall establishing, implementing and maintain a procedure(s) to identify
potential emergency situations and potential accidents that can have an impact(s) on the

environmental and how it will respond to them.

The organization shall respond to actual emergency situation and accidents and prevent or

mitigate associated environmental impacts.

The organization shall periodically review and, where necessary, revise its emergency
preparedness and response procedures, in particular, after the occurrence of emergency

situation.

The organization shall also periodically test such procedures where practicable.
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4 Environmental management system requirements

4.5 Checking

4.5.3 Nonconformity, corrective action and preventive action

The organization shall establish, implement and maintain a procedure(s) for dealing with
actual and potential nonconformity(ies) and taking corrective action and preventive action.
The procedure(s) shall define requirements for

a) indentifying and correcting nonconformity(ies) and taking action(s) to mitigate their

environmental impacts,

b) investigating nonconformity(ies) , determining their cause(s) and taking action in order to
avoid their recurrence,

c¢) evaluating the need for action(s) to prevent nonconformity(ies) and implementing
appropriate actions designed to avoid their occurrence,

d) recording the results of corrective action(s) and preventive action(s) taken, and

e) reviewing the effectiveness of corrective action(s) and preventive action(s) taken.

Action taken shall be appropriate to the magnitude of the problems and the environmental
system documentation.

The organization shall ensure that any necessary change are made to environmental
management system documentation.
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4 Environmental management system requirements

4.6 Management review

Top management shall review the organization’ s environmental system, at planned intervals,

to ensure its continuing suitability, adequacy and effectiveness. Review shall include

assessing opportunities for improvement and the need for change to the environmental

management system., including the environmental policy and environmental objectives and

targets. Records of the management review shall be retained.

Input to management review shall include

a)results of internal audits and evaluations of compliance with legal requirements and with
other requirements to which the organization subscribes,

b) communication(s) from external interested parties, including complaints,

c)the environmental performance of the organization,

d) the extent to which objective and preventive actions,

e) status of corrective and preventive actions,

f) follow—up actions from previous management review,

g) changing circumstances, including developments in legal and other requirements related to
its environmental aspects, and

h) recommendation for improvement.

The outputs from management review shall include any decisions and actions related to
possible changes to environmental policy, objectives, and other elements of the

environmental management system, consistent the commitment to continual improvement.
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